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In January of 2014, | talked to the FBI (assigned case # 194B-MW
477598) regarding a cover up by certain Oneida Tribe of Indians of WI
tribal leadership wherein approximately $90 thousand dollars of HUD
(Housing Urban Development) money was unaccounted for. (See
enclosed 16 page document.) The document is a time lapse of events
that | uncovered in my job as an Administrative Assistant in the Oneida
Tribes Housing Authority application process. Since that time and
continuing yet today, | have been subjected by the tribe to harassment,
intimidation, accusations and lies. My civil rights have been bashed, my
EEOC rights exploited by the Oneida Tribes Human Resources
department. Prospective employers, | believe, have been lied to about
my employment history with the tribe thus ruining any job
opportunities.

The FBI says they did an investigation, but find it peculiar that neither |
nor others whom | know to have pertinent information have never
been interviewed about this matter. Also, the Oneida Tribe has not
followed any of its established laws. Enclosed are three (3) exhibits
from the Oneida Tribes area of laws that are exploited in the name of
sovereignty. The FBI says they are still investigating and have turned in
their investigation to the Wisconsin States Attorney Office. This is not a
WI State matter but a federal matter. The Oneida Tribe has not pressed
any criminal charges against anyone and only proceeds to cover up this
crime.

The FBI says this is a crime of property, and | m a victim along with the
entire Oneida enrolled members. If this crime is left alone, the
scamming of materials for personal gains that could have built 20
homes is unimaginable and beyond measure. It is hard to believe, when
considering the history of nefarious treatment and deceptions endured



by Indigenous peoples in the making of this country, that the Oneida
Tribal government would itself now use corruptive and illegal practices
against its own people!

If this matter is not pursued in criminal court, then | will have been the
scape goat. My life, my future will continue to be destroyed leaving me
with no resource to protect myself and my family. | have been
struggling the past two (2) years and the Oneida Tribes leadership
continues to abuse me beyond anyone’s imagination.

Where is the justice | have a right to, to protect myself and family. The
Oneida Tribe claims sovereignty, but they are not above federal laws.

The new allocation of money for the Oneida Tribe of Wi from HUD
should be suspended until this matter is resolved.
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§0.134

or agents or its corresponding organi-
zational units or functions, respec-
tively.

(b) Ezxceptions. Notwithstanding the
provisions of paragraph (a) of this sec-
tion, 27 CFR part 72, and 27 CFR 46.155,
178.152 and 179.182 as in effect on Janu-
ary 23, 2003, shall not be deemed appli-
cable to the Bureau of Alcohol, To-
bacco, Firearms, and Explosives.

Subpart W-1—Office of Tribal
Justice

SOURCE: Order No. 3229-2010, 75 FR 70123,
Nov. 17, 2010, unless otherwise noted.

§0.134 Office of Tribal Justice.

(a) Organization. The Office of Tribal
Justice is headed by a Director ap-
pointed by the Attorney General. The
Director shall be responsible to, and re-
port directly to, the Deputy Attorney
General and the Associate Attorney
General and shall be a member of the
Senior Executive Service.

(b) Mission. The mission of the Office
of Tribal Justice shall be to provide a
principal point of contact within the
Department of Justice to listen to the
concerns of Indian Tribes and other
parties interested in Indian affairs and
to communicate the Department’s poli-
cies to the Tribes and the public; to
promote internal uniformity of Depart-
ment of Justice policies and litigation
positions relating to Indian country;
and to coordinate with other Federal
agencies and with State and local gov-
ernments on their initiatives in Indian
country.

{(¢) Function. Subject to the general
supervision and direction of the Deputy
Attorney CGeneral and the Associate
Attorney General, the Office of Tribal
Justice shall:

(1) Serve as the program and legal
policy advisor to the Attorney General
with respect to the treaty and trust re-
lationship between the United States
and Indian Tribes;

(2) Serve as the Department’s initial
and ongoing point of contact, and as
the Department’s principal liaison, for
Federally recognized Tribal govern-
ments and Tribal organizations;

(3) Coordinate the Department’s ac-
tivities, policies, and positions relating
to Indian Tribes, including the treaty
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and trust relationship between the
United States and Indian Tribes:

(4) Ensure that the Department and
its components work with Indian
Tribes on a government-to-government
basis;

(5) Cecllaborate with Federal and
other government agencies to promote
consistent, informed government-wide
policies, operations, and initiatives re-
lated to Indian Tribes;

(6) Serve as a clearinghouse for co-
ordination among the various compo-
nents of the Department on Federal In-
dian law issues, and with other Federal
agencies on the development of policy
or Federal litigation positions involv-
ing Indians and Indian Tribes;

{7) Coordinate with each component
of the Department to ensure that each
component of the Department has an
accountable process to ensure mean-
ingful and timely consultation with
Tribal leaders in the development of
regulatory policies and other actions
that affect the trust responsibility of
the United States to Indian Tribes, any
Tribal treaty provision, the status of
Indian Tribes as sovereign govern-
ments, or any other Tribal interest.

(8) Ensure that the consultation
process of each component of the De-
partment is consistent with Executive
Order 13175 and with the Department’s
consultation policy;

(9) Serve, through its Director, as the
official responsible for implementing
the Department’s Tribal consultation
policy and for certifying compliance
with Executive Order 13175 to the Of-
fice of Management and Budget; and

(10)- Perform such other duties and
assignments as deemed necessary from
time to time by the Attorney General,
the Deputy Attorney General, or the
Associate Attorney General.



| Dawn M Delebreau, an enrolled Oneida Tribal member, started working for
Oneida Housing Authority as an Administrative Assistant in March of 2009. In my
job I was required to handle all phone calls, mail, mortgage & rent payments,
explain & help future tenant/clients fill out the Oneida Housing Authority ‘s
application process, refer tenants to appropriate staff for the handling of their
concerns/complaints & create work orders in the HDS system that | was
instrumental in creating that would track all repairs of work done in a HUD home
on any given day. | was also to make copies & keep a list of all vendors that were
to pick up an Oneida Housing bid package for future construction of
homes/duplexes being built in a HUD funded grant program.

August 2, 2012, the Oneida chairman Edward Delgado had Linda Dallas (an
assistant to Ed Delgado) and Martin Denny, Tribal Gaming Internal Investigator,
walk out the Oneida Housing Authority Director, Dale Wheelock while putting Jay
Fuss, Superintendant of Construction, and Shane John, Rehabilation Supervisor,
on paid administrative leave assigned to different work areas during the pending
further investigation of approximately $90,000.00 of HUD grant funded monies
unaccounted for.

Approximately August 28, 2012, Jay Fuss and Shane John return to their jobs
while Dale Wheelock is terminated reason being he was responsible for the
accountability of funds as he was the director. Nothing was ever disclosed to the
rest of us employees regarding the outcome of any investigation; we, the
remainder of Housing employees, had the understanding that the internal

“investigators couldn’t get enough information to do anything about anyone else
so looks like case is closed with Dale Wheelock being terminated for mismanaged
$90,000.00 of HUD funded grants.

in July of 2012, | worked a community outing for one of our HUD housing sites
called Three Sisters located in Green Bay, with Yadie Jourdan who was Jay Fuss’s
Administrative Assistant. | had learned from her that the investigators were
looking at Jay Fuss’s line item of lumber amount of over $40,000.00 that was
unaccounted for & had mysteriously disappeared.
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| was dating Jay so | had asked Yadie if she had any idea where the lumber would
disappear to. Answer no.

Now | am more than a little curious about the man | am dating like 1.) How is it
he always has anywhere from $500.00 to $1000.00 easily accessible money on
hand? 2.) Jay can lend more money to almost anyone who asks & lots of people
ask him & not chump change. 3.) Jay made as much money (income) as my ex-
husband , 4.) How is it Jay could build a $30,000.00 car within one year’s time
frame while supporting a family, having a truck payment, house payment and
utilities, not to mention his alcoholic addiction he was supporting? These
questions were just a few in the back of my mind. My son Jonathan Delebreau
also worked under Jay Fuss’s supervision, so | began to qUestion my son on some
things like is he (Jonathan) suspicious of Jay & Jay’s daily activities? My son
informs me yes he knows he’s shady but who is Jonathan to say anything? He’s
just a descendant which means nothing to the tribal people (unless it’s your
descendant). So Jonathan & | start sharing information. | also started taking note
of the fact when Oneida Housing Authority was in the process of putting out bid
packages for vendors to pick up for new construction all the same vendors were
winning the bid packages. All these vendors had some kind of friendship and/or
association outside of work with Jay. | as the front line administrative assistant
was receiving calls from vendors regarding questions about the bid package that
was put together by Jay. | was then forwarding these calls to Jay’s personal cell,
office work phone, & business cell. These calls would constantly come back to me
asking why their questions are not being answered & Jay never calls them back to
answer their questions. In order to putt in an accurate bid, they need some
answers to be completed by the closing date stated in the bid package.

The business committee now assigns Scott Denny as interim Director of Oneida
Housing Authority. Note Scott Denny worked at Housing as an operations
manager who was to oversee all areas regarding employee issues and concerns.
Scott had no real understanding of how the building process or how HUD financial
processes worked so Jay was a “GOD” to him; he never questioned what Jay
stated as Jay knew building & Scott liked to hear himself talk.
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January 2013, | come across some invoices that were placed in Jay Fuss’s mail box
upside down as | was placing his mail in his mail box. | noticed these invoices had
an address on them of 2776 Candle Lane Green Bay WI. These invoices are billed
to Oneida Housing Authority from Wisconsin Building Supply Co that outline
materials bought for a house. What concerns me is: 1 They are placed upside
down in his mailbox as if to hide them so anyone looking wouldn’t notice. 2"
These same invoices are placed upside down on Jay Fuss’s computer keyboard as
if to say someone doesn’t want you to forget these. 3" Jay Fuss had an
administrative assistant named Yadie Jourdan who was specifically selected by Jay
Fuss & is also related to Jay & she was questioned during the first round of an
investigation & couldn’t handle the questioning so she walked away from her job.
Yadie Jourdan quit--- resigned-- no explanation-- emailed in her resignation--
gone. When Jay Fuss comes back to work approximately August 28, 2013, he
goes to get Yadie to come back, begs her & tells her he needs her desperately.
Yadie’s job was to work with the purchasing dept on all contracts for vendors
doing business with Oneida Housing through Jay Fuss. Yadie did practically
everything for Jay. Most all invoices are written & associated to a lot number as it
is considered new development/construction & they don’t have addresses on
them until they are close to completion. In mid January when | came across
these invoices | began to ask myself if Yadie knew more than she was willing to
admit to? Is this also a bigger part of the investigation missed by everyone or just
purposely being over looked? | called Nancy Vanden Heuvel who works in the
purchasing department in another buiiding. | inform Nancy | have these invoices
that look suspicious because they have an address on them & they look like they
are being put through HUDS financial process & when | look this address up in our
system it is not one of our HUD homes. It is a land management home located in
Green Bay WI owned by Sara Skenandore, who once worked over here in our
offices & now is over by you under accounting dept. And | know that HUDS
monies cannot co-mingle with Oneida Tribes Land Management housing process.
Nancy informs me that she needs to talk with her boss Patrick Stensloff. | get a
call back telling me to call Patrick. I call Patrick and 1 give him the numbers off
the invoices to look up in their system.
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Patrick tells me to make copies of them & drop them off at his office. Then |
receive another call from Nancy telling me Patrick doesn’t want me to drop
anything off at his office. She said he’s really worried but doesn’t want anything in
his hands. |say, what... are you serious? What the hell is that all about? What is
going on? So | did make & take copies & brought them home with me. The
following Monday | come into work and | listen to my audix phone messages on
the company phone on my desk. First message is from Donna Christjohn who
says hi Dawn my name is...  am from Internal Audit Dept of the Oneida Tribe and |
understand you have some important information that can help me in an ongoing
investigation regarding Oneida Housing Authority and its purchases. Will you
please give me a call & she leaves me her work & personal cell number on my
voice mail at work. Wow! Guess what! Yadie Jourdan has access to that voice
mail because if | were not to come into work and a housing tenant were to leave a
message regarding a work order or something that would have to be retrieved
immediately anyone who worked in my absence would have to be able to retrieve
the messages left. Approximately 15 minutes after that | receive an internal call
at my desk; it is the Oneida treasurer’s office Tina Danforth’s assistant, asking me
if | would come to her office for an appointment to go over the things | have come
across & share what | may or may not know. Now | am scared as | realize that
phone call | made to purchasing on a Friday, was | not only on to something but
the man who is a head of all Housing purchase orders, Patrick Stensloff, made a
few calls immediately after | gave him those invoice numbers & he specifically
doesn’t want anything to do with them, but | gave him enough information off
them to go off of & now everyone is calling me right here at work jeopardizing me
in every way possible with no thought or concern for me. | call both Donna & Tina
back on their cell phones & ask them what they were thinking of calling me at
work asking such questions! | am right in the front, | am not in position to answer
questions nor do | want anyone to know who | am or what | found or what | may
or may not be on to. Do you realize what this could do to me! | want to help; |
will help but not from my job at work in this office. Tina then asked if | would be
willing to meet her and go through what | found & what my suspicions were as |
had confessed | was dating Jay.
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| met Tina the following Sunday at Mary’s restaurant in Appleton Wi as | did not
want anyone to see me with Tina Danforth especially if what my suspicions were
telling me were right. | had told Tina | had also received a call from Donna
Christjohn from internal audit she asked me if | would be willing to work with her
give her information & express what | may be onto. | said not from my office at
work | am not. Tina then told me to hold onto the papers | had & she needed to
talk with some people & she would get back to me. Approximately one week
- from that call | am meeting with Donna Christjohn at my house discussing with
her what | believe may be happening & how it may be happening. 1 had even
disclosed information about me getting my house back through my divorce in
April 1, 2012. And when | got my house back my living room carpet smelled like
dog piss because my ex- husband’s girl -friend had an Irish Setter living in my
house with them. My son Jonathan & his fiancé & my grandson moved in with
me June 1, 2012 & Jay had dropbed off some boxes of hard wood flooring & told
my son to replace the carpet as he gets all that stuff for a contracted discount
price. Donna asked me if | ever saw a sale of purchase regarding the flooring. |
said no but all of this makes me wonder. | was not fighting with Jay Fuss or on
the outs with him when | had these conversations with Tina or Donna. Donna
then asked if she could have my copies of invoices as she had written things
down. | told her about why | had the suspicions | had of Jay-- things like the
amount of money he seemed to always have on hand, the people who could call
him up on a dime & borrow money no questions asked no contracts, the amount
of money he would spend in a bar on any given day & he was a frequent customer
~ of Brenda’s Bar at least 5 days/nights out of the week, the fact that my ex-
husband was dating Jay’s ex-wife & my ex was constantly telling me he knew how
shady Jay was through talking with other people & telling me about the materials
he would give his ex-wife such as (brand new window cranks) for her whole house
she just bought. There were conversations that | would walk up on while dating
Jay & the suspicious behavior after or during, the people | had learned that he
was their sub- contractor for their home, renovations, garage building, cabin,
addition, etc. Donna then left my house & said, we will be in touch as | want you
to talk with one of the investigators | work with.

P.5



| understand | am going to be removed & placed somewhere else to work while |
am helping with the investigation to keep the integrity as well as myself hopefully
safe. | said okay, but can | ask a question, how come none of this was ever looked
at before. Donna’s response to me was because by the time it gets to her the
Oneida Tribe usually already has parts of things investigated through OPD (Oneida
Police Dept) which really messes things up & then no one gets prosecuted for
their crimes & you just happen to be very close to a good source. Donna thanked
me & said | think you got it; you are able to put my missing pieces together of
how things have been happening. Donna said we will be in touch. After you get
moved to a different area then | will have you sit down & meet one of the
investigators | work with. | talked with Tina Danforth several times on the phone
regarding things | felt needed further looking into based on the individual that
was supervising employees, such as fraudulent work comp claims, certain workers
under Jay punched in on company time but working on a side job of Jay’s being
paid $20.00 to $25.00 cash an hour, tools that are purchased under HUDS funds
but in Jay Fuss’s possession as Jéy knows that the tribe didn’t have an equipment
policy in place and anything under $5,000.00 didn’t require an asset tag to
identify it as Oneida Housing Authority’s property. All through January &
February of 2013, | am being told by Jay Fuss that that HRD, Human Resource
Department, & other tribal people throughout the Oneida community are telling
him (Jay) that | am responsible for a continued investigation of him regarding
Oneida Housing Authority & its discrepancies. I continue to deny & tell him | have
nothing to do with the investigation.

March 7, 2013, my son Jonathan Delebreau ,who also worked under Jay Fuss as a
construction laborer, gets beat up on company paid training at a Kalahari Resort
in Lake Delton by a Spencer Cornelius (a habitual convicted felon) who Jay Fuss
also had working under his supervision. |was at home with my younger children
when the incident occurred. | was very instrumental in the process of working
with an officer by the name of Kristine Seidl from Lake Delton Police Dept in
finding my son & giving information about Spencer Cornelius & what was
happening here at home.
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Now | am extremely scared as | realize that the Oneida Tribe violated its own
policies regarding the hiring of convicted felony tribal members. When | report
this incident to Donna Christjohn, she immediately places my son Jonathan under
employee protection as she realizes he is working under Jay & has also witnessed
things supporting what | was suspecting & maybe knew more than | did in other
areas. Jonathan & | both met with Thomas Fossbender, one of API’s investigative
personnel. Tom is very instrumental in getting Spencer Cornelius revoked on his
parole as Kristine Seidl was just going to give Spencer an ordinance violation when
Spencer was clearly violating more than an ordinance. Spencer has a history of
abuse, beatings, drugs etc. Later | learned that Jay Fuss is related to the late
Oneida Chief of Police Rick Cornelius who was fired from Oneida & then was a
dispatcher in Lake Delton where the beating incident of my son Jonathan
occurred. Rick Cornelius may or may not have had any influence over what
almost didn’t happen in the apprehension of Spencer Cornelius. However, it was
told to me by Donna Christjohn that Jay was related to Rick & it was a little
suspicious to them why Spencer wasn’t arrested immediately when he was in
clear violation of his parole. When this incident occurred, it is important to note
how Oneida Housing Authority’s handling of the incident made my son
responsible by denying him his workman comp benefits for injuries he sustained
at the hands of Spencer at a paid work training event. Spencer told me, Dawn
Delebreau, on the phone after the beating occurred (because he thought | was
Jay on the line) that he ( Spencer) had just beat Chuckie’s (Jonathan’s nick name)
ass for Jay. Horrible rumors started being spread back here from Jay Fuss and his
cronies of family & friends that said Jonathan was arrested on family domestic
charges which wasn’t even true. Oneida Housing Authority’s position then is to
let Spencer’s contract for employment run out & then turn around & hire him for
a new full time position at the Oneida Farm where he was finally arrested for
parole violating & he has spent his remainder in Brown & Outagamie county jail
waiting for his plea hearing which takes place January 15, 2013, in Lake Delton WI.

March 14, 2013, | am removed from my full time of 4 years’ position at Oneida
Housing Authority as an Administrative Assistant and reassigned to an Insurance
Clerk position under Risk Management for a 2 year limited contract.
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| argue vehemently with Tina Danforth, the Oneida treasurer whd created this
transfer, stating | would never leave a full time benefitted position & accept a
limited term employment contract for 2 years when | have a mortgage to pay & a
family to raise. Tina assures me over & over & explains Dawn | need you to trust
me, work with me here, | promise | will get you back to a full time position as soon
as | can, but | can’t create any suspicion as | can’t trust anyone else in the tribe
with the information you have given or can | have anyone be suspicious of the
investigation we are creating around this as there is so much at stake based on
the people Jay knows & the people he has helped or the influence it may carry.
Tina continued with you need to respect the position | am in with regards to the
tribal’s financial future. | am putting everything on the line in this investigation &
| promise you I will do everything in my power to get you into a full time position,
| don’t see that being much of a problem. Originally Tina said, | was going to have
you come up here & work under me until you said no way that would be a dead
giveaway that | am helping the treasurer’s office. Everything was about trusting
her & the people she had in play.

March 26, 2013, | call Donna Christjohn up & tell her | got a large index card in
the mail with some threatening statements on it & the return address says BITCH
FROM ALL OF US. The front of the card says my name flip card over and all around
the card it says HEE HEE HAHA KARMA KARMA KARMA ITS COMING TO GET YOU!
Donna asks me if | can leave work meet her in Appleton Wi where she has set me
up in Comfort Suites & wants me to meet with API the investigators. I do and |
also have my uncle Ron Kelly come to meet these guys in reference to what’s
happening.

| still had communication with Jay Fuss as he was always coming to me when he
was in desperation. For me | allowed the contact because | felt | was in a better
position to know whether Jay was up to something against me & my son. | also
found out through Jay that the women responsible for sending me that

" harassment card in the mail were Heather Martin- Denny who was an
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Oneida Police officer & is now working for Wrightstown Police Dept, Julie Hintz, &
Lynn Metoxen-Fuss, wife of a retired Oneida Police officer & a cousin to Jay Fuss.

These are all women that party hard with Jéy & he has told them stories like he
had told Spencer Cornelius so they would do his dirty work for him.

April 9, 2013, Jay asks me to help him begs me to help him get help for drugs &
alcohol & claims that he wants my help as | won’t let him lie to himself or to the
people in position to get him the help he needs. It is important to note that

~ throughout my relationship | am beginning to see a pattern of depression,
alcoholism, drug addiction, & sex addictions. Many times he would call me in the
early morning wasted, crying, telling me how sorry he is, how much he loves me
or needs me. A couple of weeks before going into the Keystone Treatment Center
in South Dakota he had asked me to help him at 3am or he was going to commit
suicide so | picked him up & took him to Bellin Psychiatric facility for a 3 day detox
& in patient process. His friends & family were furious with me, Jay often said |
can lie to them & they can’t see through me but you can. Jay tells me | know him
better than he knows himself. | was also suspecting Jay of having bipolar disease
as the highs were extremely high & his lows were severely low, | would find him
with a loaded gun by his bed side as he was becoming paranoid & was
experiencing delusions, but | knew | wasn’t the expert to get him diagnosed
properly but also knew he genuinely needed help and | had worked for Oneida
Behavioral Health in the past and was aware of how much our system wants to
help our people get off the drugs & alcohol so | used my connection & got the
proper channels working together. My concern for myself involved with this man
was | also didn’t want to be responsible for bringing him done & him committing
suicide without any proper medical treatment to deal with himself or the illegal
things he may have done.

May 9, 2013, Jay returns from South Dakota Indian reservation Keystone
Treatment Center for drugs & alcohol. Jay does not return to work for approx. 2
weeks as he says he wants to re-acclimate himself back siowly,
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because he understands the friends he hangs with have not changed & he needs
to change the way he thinks, not them. After approximately 3 weeks | start to
notice more lying, evasion, secrecy, & | realize he hasn’t changed anything about
the alcohol his moods are erratic. | get the sense that he put himself through all
that treatment stuff to fool the Oneida Tribe & me into believing in him so he
could hold onto his job. The Oneida Tribes policy is they can’t fire you if you
admit you have addictions & you go to get the necessary help required. The only
problem is once he is back no one is enforcing any random drug testing & before
you know it Jay is back to himself. Deceiving, conning, creating drama &
purchasing more housing tools for his personal use. | am still in contact keeping
AP abreast of the situation | am dealing with regarding Jay & conversations Jay is
having with other employees namely Victor & tools that he seems to be giving
away to Victor. '

In July of 2013, | realize if | am going to continue to fall for Jay’s manipulations of
me & let him use my guilt of bringing him down then | need some continual
counselor’s guidance & help for Jay. | felt the need to take the pressure off myself
hoping | can get him to the counselor & Jay & the counselor will do the necessary
work. So again, | reached out & contacted a counselor by the name of George
Kamps that | knew was very good in his field & | was familiar with. | explained to
him everything | had been through with this man but more importantly that |
feared for his safety & even my own safety regarding him, but | felt | could not
deal with anything on }ny conscience if something bad were to happen to him if |
chose to ignore Jays next cry for help without at least giving him the tools to deal
with himself and his actions.

May through August | am still working with API investigators a couple times in
office but mostly now helping them put notes together explaining where & how |
came upon receipts for things purchased on Oneida Housing Authority’s credit
card. 1am talking with Tina Danforth text messaging back & forth regarding
things about Jay keeping her abreast of the continual harassment | am taking
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from Bob Keck. Talking with Tina Danforth & Larry Barton( who works under Tina)
about the constant harassment | am receiving from my boss Bob Keck (who is
under Larry Barton). Tina & Larry think they have more control over Bob, but they
don’t, as things are escalating in the investigative form & questions are being
asked & Bob Keck wants to know more & more & Bob Keck is communicating with
HRD (human resource dept) which is stationed in same office area as Risk

Management & Sara Skenandore, whose house is directly under investigation;
works in the finance dept upstairs same building as I. Boy my world is getting
awfully small & people are really talking & pressure is on & nobody seems to care
what’s happening to me or what has happened to my son! | am taken into the
office of HRD manager Geraldine Danforth who says she knows why | am up
there...because 1 am a “whistle blower” & she doesn’t like the fact that | was
moved there without her permission or knowledge until after the fact as she was
on vacation when they moved me over there. | explain to Geraldine | am sorry
you were not brought into the process as | had nothing to do with the process as
well but | think you should be more concerned about what information | have &
whether it will jeopardize the future of HUD grant funded homes for tribal
members. Geraldine clearly states she doesn’t like me & regardless of what |
may or may not be doing to help the tribe has no bearing on her opinion of me
she just knows we would not get along. | continue with | am sorry to hear that
then maybe you can explain to me how our own HRD policy was broke not once
but twice by hiring two convicted felons. Geraldine says what two. | start off with
Spencer Cornelius who is Oneida but for an Oneida to get a job within the tribal
process they have to 5 years felon free. Spencer was not when he came into
Oneida Housing employment process. She said, how do you know he wasn’t? |
said, not hard to figure out ccap him then take the date he came to work close
but not close enough. Who's the other? | said, how about Victor Munoz.
Geraldine said, how do you know? i said, you shouldn’t insult my intelligence |
went to the horse’s mouth herself. | asked Terri Hetzel who happens to be
Victor’s mother in-law. Terri told me that Victor was 3 months just out of prison
& wasn’t able to get a job anywhere so she came to work & talked with Victrietta
Hensley who was working on a “TRANS” program that worked with tribal people
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getting them education while making them employable. However, Victor is not
Oneida is ineligible for a pardon from the tribe to even work for the tribe but
somehow we broke those rules as well & gave him a job because he is married to
an Oneida. And yet we have so many Oneidas that want a job, can’t get a job
here should be eligible to work for the tribe but yet we can justify hiring a non-
Oneida that is a convicted felon right out of prison. We have no Oneidas in the
job pool, | find that really hard to believe. Maybe we should have an internal
audit of HRD’s practices by an outside source & then create awhole new HRD
personnel where policies are actually followed not just for a select few but
everyone. In October | had learned through other staff as well as Jay Fuss
through Sara Skenandore that my computer & cubicle at work were cautioned
taped off & the tribe had MIS & OPD going through my personnel things on
computer as well as my desk. What | then found out was that they MIS had
gained access to my yahoo account where | had sent all the pictures of the work
that was done at Sara Skenandore’s house 2776 Candle Lane from my iphone,
that clearly showed more than the $52,000.00 home equity loan she was
approved for. This house had everything re-done, dry wall, carpet ceramic tile,
hard wood flooring, completely new windows throughout the house, new garage
doors (2) entrance doors to garage the (2) stall full garage door, a keyless pad
entry code system for garage door, new concrete driveway, new appliances dish
washer & microwave system above stove, all new toilets, sinks for kitchen &
bathrooms, light fixtures, counter tops in kitchen & bathroom, all cupboards in
kitchen & bathroom refaced with edged glass on the kitchen cupboards, new
sinks, shower tub & glass assembly door, marbling done to the inside wall of
shower, new roof, huge deck off back of house, new fence around the back yard,
& Sara was given extra hard wood flooring to complete some rooms in the
basement at a later date when ready. The only thing that was not re-done on this
house was the siding.

November 1, 2013, | am terminated from my position & all the things promised
to me are no longer viable & Larry Barton, who is above Bob Keck, is helping Bob
terminate me with everything | was told or promised while working with the
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Investigators.” As soon as they were done using me & they had more than
enough information | was expendable.

| hired an attorney by the name of Brian Stevens who has also worked for the
Oneida Tribe and also followed tribal law. Through this attorney the appeal was
won as Brian himself had talked to HUD regarding what had been happening to
me as | brought information forward. HUD had confirmed with him as well that |
should be filing under the “whistle blower” law to protect myself. As it was
explained earlier to me from a HUD employee by the name of Joseph Templin, |
had already put forth information that | had in my possession which had become
compromised erased from my computer and now | have a lawn mower that |
believe was purchased with HUD funds & now that | am terminated APl is looking
to pick up this piece of equipment & | shouldn’t just hand it over to anyone as
they are not police. |don’t know what this means for me. APl , Tom Fossbender
calls me to ask me if he can make arrangements to come pick up the lawn mower
and based on earlier conversation with him was | willing to talk about anything
regarding my house. | said as it stands right now | trust none of you with
everything that has happened to me & my family | sit on one of the houses that

“has evidence of hard wood flooring put in it. Tom continued to say Dawn | didn’t

agree with what they did to you but | am just an employee doing what | am told &
| wanted to pick the lawn mower up from you back in August but that wasn’t a
priority. |said let me guess because you are hired through the tribe & you do
what the tribe wants you to do even if it's wrong & illegal but that’s okay because
you are hired by the tribe not Dawn. Well | trust none of you not Tina, Larry, or
any of you. Know this | will take this as far as | have to I did not come this far or
am | going to let anything more happen to my family because of Jay Fuss or the
Oneida Tribe trying to bury what has been going on because it’s too big & too
many people in high positions may be affected but it’s okay to dismiss my family.
I finished with telling him any further contact with me would have to go through
my attorney. Brian had made contact with Tom & Brian had said that Tom
agreed that he understood | had nothing to do with any of the stuff regarding Jay
the lawn mower or anything in my house. Brian had asked if he could get that in
writing & then we can make arrangements for the pickup of the lawn mower.

We have not seen any such thing thus far. Also | went to Outagamié county
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police dept to report suspicious activity of vehicles stopping in my drive way in
front of my house vehicles | normally don’t see down my road as if they are
stalking me & my home. | tell Outagamie Sheriffs Dept that | am worried about
my safety & | want it on record that | would never knowingly hurt myself in case
something happens to me. | also explained what | have been doing working with
an investigation in reference to Jay Fuss & that Jay has already put someone up to
hurting my son. Sheriff’s investigator first explains that things don’t work that way
just because you tell me that. He said an investigation usually works backwards
from homicide to suicide. This investigator also tells me he wants to send
someone out to talk with Jay Fuss & | said “no” you don’t understand that only
puts a bigger target on my head. Jay doesn’t do his own dirty work people do it
for him. | feel better just reporting it & allowing communication with Jay as then
all his friends/ family don’t take his fight on because they know he’s
communicating with me. Well wouldn’t you know after a couple of months of
not talking with Jay & then Jay reaching out crying asking for my help again, |
learn through Jay Fuss that my stalkers are Heather Martin- Denny who was once
OPD & now works as officer for Wrightstown, & Julie Hintz another woman that
Jay has had a relationship with. Jay tells me they want to hurt me they want to
make something bad happen to me & Heather is all about following me to see if
she can call the police on me for something. |said, well Jay this is good to know
what is it you are telling them for them to want to do this to me. Nothing they
just don’t like you.

December 12, 2013 my son Jonathan is hit by a plow truck that Jay Fuss is driving
on company time while working on the job. Jay Fuss gets out of the truck &
comes completely unglued at Jonathan for this incident. As Jonathan says|am
shoveling snow there are two different driveways that need to be plowed & 3 of
us guys are shoveling at this one duplex & Jay comes to the duplex where | am
shoveling & hits me with the truck knocks me down with a vehicle & yells at me &
makes me responsible for the incident. How does that work? Jonathan fills out a
workman’s comp claim for that incident thinking they can’t deny this one can
they? Jay has the other two guys Richard Denn & Kent Brunette write up
statements that Jonathan wouldn’t move. Jonathan says my back is facing him |
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am shoveling Jay doesn’t honk to alarm Jonathan that he wants Jonathan to move
aside he doesn’t even roll the window down & ask him to move, he just continues
to drive the plow truck until it knocks him down. Jonathan gets a call from
Crawford Insurance workman’s comp lady wanting Jonathan’s version of what
happened before they made a decision on the claim. Jonathan says straight
forward lady starts laughing. Jonathan asks what is so funny? Jonathan said lady
says | am laughing because your supervisor doesn’t have that written down
neither do his witnesses. Your supervisor says you refused to move. Jonathan’s
response was well | never had a conversation with him he never told me he
needed me to move & the last time | checked pedestrians had the right of way so
if someone doesn’t move you can just hit them with a vehicle, by the way he’s no
longer my supervisor. He was fired. Lady answers well | have decided we are
going to put your claim through.

December 18, 2013 Jay Fuss is terminated. Jay had told me that Dale Wheelock
was willing to write up Jays appeal & Fred Muscavitch who used to be Director Of
Oneida Land Management who walked away from his job took early retirement
because his practices at Land Management were under investigation. Then |
understood from Jay that he wasn’t going to fight for his job back because if he
left things alone & go there’s a high probability that nothing will happen to him as
the tribe is known for not prosecuting its own people or he would have already
been prosecuted.

APl was instrumental in the Oneida Housing Authority’s disbandment of the
Oneida board members in 2008 who lavishly spent hundreds & thousands of
grant funded dollars on themselves, their families & not one of them was
federally prosecuted by the tribe. To the contrary, they were professionally
reassigned, some in better positions then where they came. Fern Birdsdale, who
was in Oneida Housing Authority as the Director got a $50,000.00 buyout for all of
her accurate information to keep her mouth shut & not tell or sell her story. Fern
now contracts work with the Oneida Tribe under her own business working
through Lac Du Flambeau Tribe. HUD did nothing about it believing that the tribe
would decide how to punish its own & they entrusted the tribe to take care of
business. It is my strong belief that because | figured out what was going on right
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under so many noses & that | was a person that wasn’t going to stand for it or am
I willing to let anyone sweep this under the rug at my expense or my family’s, the
Oneida Tribal business committee members that know about this will do anything
in their power to make the innocent guilty because the work they have cut out
for themselves is bigger than they are & it sure is a lot easier to get rid of one or
two employees that bring about information rather than change its dirty
practices. |also believe there are too many high powered positional people who
knowingly benefitted from the illegal things Jay Fuss was doing for them or giving
them. What they don’t realize is how this affects all tribal people not just a few.

Brian Stevens, by the way, is not tribal. | have won my appeal in reference to my
termination. However, | have not been placed back in my job nor have | been put

" in another job as of yet & it was Pat Garvey the Oneida Tribal attorney for

employees that told me it is her opinion that my son Jonathan & I should quit our
jobs & go elsewhere. There has been talk about putting me at the Oneida
Museum again just for the remainder of the two year contract | was reassigned
under not putting me back into a full time position. | believe it is just as important
to inform you that the Oneida Tribe has been making some changes to their
process in lieu of evidence & information | have brought forward. However,
there has been a re- assigning of Jay Fuss’s crew under Shane John re- habilation
area as the crew has been told they don’t what is going to happen to New
Develpoment of Oneida Housing Authority which I believe is just another tribal
tactic.

January 15, 2014 FBI meeting



