Do you really want our current Treasurer
to be the future Chair of our Tribe?

Tina Danforth — Delgado

e Took out a lcan with her ex-husband
from Bay Bank for the White Eagle
Tavern and never naid it back — would
the average Tribal member get that
Kind of break? For $300.000.00 Plus?

o Has used Tribal resources when her son
was in trouble with the law

o Cot paid her regcular salary and never
had to use sick. vacation or family
leave when her ex-husband got
seriously ill — would any other emplovee
get this kind of break? For six months?

e Works an average of 8 — 12 hours a week
in her office at NHC and gets paid for 40

o Attends the Oneida Business
Committee meetings on average of once
per month — isn°t that what we npay her
for — to tend to the business of the
Tribe?

e Spends one half to two thirds of her
time on travel — shopping and site
seeing and shows up at the meeting or
conference just enough to say she was
there



Is the first one to say we need to
eliminate unnecessary iobs and then
adds staff to her areas of responsibility

Due to increased stress of being Chair in
the past had health issues that led to
her decision not to run again — what
will happen this time around?

Went against Oneida Business
Committee actions at National Meetings
— causing embarrassment to our Tribe
and then used her “*poor health® card
to get sympathy back at home

Has never been a Leader — doesn’t take
ownership for budget process. doesn’t
attend budget meetings., leaves |
Business Committee in imbo

Always uncooperative — never works
with the Oneida Business Committee —
self-centered — focused on her own
personal agenda

Bullies. intimidates. uses her position of
power., arrogant, rude., and
disrespectful. and puts her nose in the
air as if she’s better than evervone else.
The proof is in the pudding...who else
would run for the same position against
their own brother-in-law when they’ve



already had their chance to be the
Chair? Arrogant or what?

Our current Lame Duck Chairman gave
Ms. Delgado’®s opponent, Creg Matson 30
minutes’® notice that he was sick and
wouldn°t be chairing the 6-16 CIC. He
and Ms. Delgado hoped Mr. Matson
would fall on his face...Well. he didn°t,
he did a fine job and he handied the
disrespectful members with discinline
and a call for better behavior. It°s
about time we have someone who puts
them in their place!

SO do you want this kind of sneaky. sly
and devious person representing you?
Snotty, defensive., doesn°t work well
with others. Aren°t these things the rest
of us employees get rated on for our pay
increases? Shouldn’t the Treasurer be
rated for re-election? Is this deserving
of a promotion and increase in pay?

So do you want this kind of Chairman
up on the hill? You decide!



